DEPARTMENT OF THE ARMY

ST. PAUL DISTRICT, CORPS OF ENGINEERS
ARMY CORPS OF ENGINEERS CENTRE
190 FIFTH STREET EAST
ST. PAUL, MN 55101-1638

£ RreprLYTO
ATTENTION OF

CEMVP- EE 1 August 2001

MEMORANDUM FOR Al I Enpl oyees, St. Paul District

SUBJECT: Policy Letter No. 02-3, Conplaints Pursuant to
10 U.S.C. Section 1561

1. Conplaints alleging supervisory personnel have commtted
sexual harassnent may now be pursued under 10 U.S.C Section
1561. Conplaints should be in witing and identify dates, tine,
| ocati on, conduct in question, and the nanmes(s) of the person(s)
involved in the conduct. This conplaint option is separate from
and in addition to an enployee’s right to file a discrimnation
complaint with the EEO Ofice alleging sexual harassnment under
Title VIN.

2. The Deputy for Prograns and Project Managenent has been

desi gned as the point of contact for receipt of Section 1561
sexual harassnment conplaints. Upon receipt, and investigation
of the conplaint nust conmence within 72 hours. Conpl ai nants

wi || be advised when an investigation is initiated. To the
extent practicable, an investigation is to be conpleted within
14 days of its commencenent, with the final report due within 20
days. Final reports will be submtted to the next superior
office in the chain of command with general court-marti al
conveni ng authority.

3. The definition of sexual harassnment under 10 U.S. C. Section
1561 i s “unwel conme sexual advances, request for sexual favors,
and ot her verbal or physical conduct of a sexual nature which is
made a termor condition of a person’s job, pay, or career; is
used as a basis for career or enploynent decisions affecting

t hat person; is conduct that interferes with a person’s work
performance; creates an intimdating, hostile, or offensive work
environnment; or is deliberate, repeated, unwel cone verbal
coment or gesture of a sexual nature in the workplace.” This
definition includes any use, condoning, or inplied approval due
to lack of corrective action by a person in a supervisory or
comand position.
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SUBJECT: Policy Letter No. 02-3, Complaints Pursuant to
10 U.S.C. Section 1561

4. District employees wishing to file such complaints must file
them with the Deputy for Programs and Project Management (DP).
The DP will ensure that the required investigation and reporting
requirements are satisfied. You are all reminded of the
District’s policy on the Prevention of Sexual Harassment, which
further outlines prohibitions and restrictions with respect to
sexual harassment. Please be advised that the District supports
the Division policy of zero tolerance of sexual harassment.

5. This notice is to be posted permanently on all official
Corps of Engineers Bulletin Boards.

ROBERT L. BALL
COL, EN
Commander



